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A Black British Hero

More than 1 million people visited a web site 

highlighting the contribution black people 

have made to UK society since Roman 

times.


From 10,000 votes cast, first 

place was secured by Mary Seacole, born 

in 1805 in Jamaica to a Scottish 

father and Jamaican mother who moved to England in the 1850’s.  As a nurse she travelled to the recruitment offices in London to support the work of Florence Nightingale who was setting up hospitals in Turkey treating soldiers injured in the Crimean War.  She was shocked to be rejected at least 4 times, and was aware this was due to racial discrimination. 

Undaunted, Mary made her own way to Turkey and set up the British Hotel at her own expense.  Here she provided nourishment and care to her beloved soldiers.  The hospitals set up by the British under Florence Nightingale were three days sailing away from Crimea, Mary however did her work under the heat and danger of battle, often on the actual battlefield.

When the Crimean War ended abruptly Mary was left bankrupt but her supporters in Britain, from all backgrounds ranging from ordinary soldiers to the Prince of Wales rallied to her aid with fundraising events in her honour.

After the war, Mary was awarded several medals for her bravery.  She died aged 76 in 1881 and is buried in St Mary’s Catholic Cemetery in North West London.

The Race Relations Act 1976 makes it unlawful to discriminate on the grounds of race, colour, nationality or ethnic or national origin and strives for equality to ensure individuals from previously excluded ethnic minority groups can work free from discrimination.  The Race Relations (Amendment) Act 2000 places a new duty on all listed public authorities to ‘promote racial equality’.

Legislation is also in place to prevent discrimination and promote equal opportunity covering Age, Disability, Gender, Religion or Belief and Sexual Orientation and Transgender.

The Employment Equality (Age) Regulations 2006 outlaws unjustified discrimination on the grounds of age in all aspects of employment and vocational training.  A national default retirement age of 65 (to be reviewed in 2011) gives employees the right to request to work past that age and employers are obliged to give serious consideration to such requests.

The Disability Discrimination Act 1995 covers employment and the provision of services ensuring a disabled person is not treated less favourable than other people due to their disability unless justified on grounds such as health and safety.  Employers and service providers have a duty to make ‘reasonable adjustments’ so a disabled person can take up a job, carry on working or make use of a service.  The Disability Discrimination Act 2005 places a duty on public authorities to take account of a person’s disabilities which can involve treating them more favourably than others; eliminate unlawful discrimination and harassment of a disabled person and improved equality of opportunity. 

The Equal Pay Act 1970 prohibits discrimination in pay and conditions of work between men and women.  The Sex Discrimination Act 1975 protects men and women from discrimination in employment, training, education, provision and sale of goods and housing.  In employment and training it is also unlawful to discriminate against someone on the grounds that they are married, or a civil partner, or on the grounds of gender reassignment.  The Equality Act 2006 ensures that all public authorities have a gender duty to eliminate unlawful discrimination and promote equality of opportunity between men and women.

The Equality Act 2006 prohibits religious or faith discrimination and victimisation in relation to employment, education, housing and the provision of goods, services and facilities.  The Employment Equality (Religion or Belief) Regulations 2003 outlaw religious discrimination in England, Wales and Scotland.  The Human Rights Act 1998 covers individual’s rights including religious beliefs.  

The Employment Equality (Sexual Orientation) Regulations 2003 outlaws discrimination in employment and vocational training on the grounds of sexual orientation.  The Civil Partnership Act 2004 gives same sex couples the right to register a civil partnership and have their relationship legally recognised and have the same rights as a married couple for tax, social security etc.,  The Equality Act 2006 prohibits discrimination and victimisation because of sexual orientation.

The Sex Discrimination Act 1975 protects against discrimination on the grounds of gender reassignment.   
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